=00 o

! e o __© -
i-'\- ’*!*“4'»\%:41';‘0‘”

L]

®
Durham ‘

Local Safeguarding Children Board

Safer Workforce - Level 3

For those agencies whose job it is to protect children and vulnerable people,
the harsh reality is that is a sufficiently devious person is determined to seek

out opportunities to work their evil, no one can guarantee that they will be
stopped. Our task is to make it as difficult as possible for them to
succeed.....Bichard Inquiry Report, 2004. p12 para 79

Achieving a safer workforce means thinking about and including issues to do with
child protection and promoting the welfare of children at every stage of the process.
It starts with planning the recruitment exercise and when the post is advertised,
ensuring the advertisement makes clear the organisation’s commitment to
safeguarding and promoting the welfare of children.

Who is it for?

The course is for staff who are involved in the recruitment and selection process.

The training materials are adapted from materials designed by the National College
for Schools Leadership (NCSL) Training for Head Teachers and Governors is
available from School and Governors Support Section.

Aim
To develop knowledge and skills to help participants ensure the safe recruitment
and selection of staff and a safer workforce.

Objectives

» l|dentify the key features of staff recruitment and help deter or prevent the
appointment of unsuitable people.

» Consider policies and procedures that minimise opportunities for abuse or
ensure its prompt reporting.

» Help participants begin to review their own and their organisations’ policies and
procedures in recruitment with a view to making them safer.



Courses will be held on the following dates at venues across
the County

Locality Date Time Venue

Easington Fri 4 February 2011 | 9.15am-4.30pm | Health Partnership Centre
Building 2 Bracken Hill Fern
Court

Sedgefield Mon 18 July 2011 9.15am-4.30pm | Greenfield Community Arts
College

Dales Wed 19 October 9.15am-4.30pm | Durham Dales Centre, Stanhope
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